






























There are three kinds of people in the world: those who make things happen, those who 
watch things happen, ~d those who sit around and wonder what happened. Union graduates will 
tend to be people who make things happen. We must have leaders for the 21st century who dare to 
dream dreams and see visions for a better tomorrow. 

3. Leaders fqr the 21st century must be people who have MADE A DEEP AND ABIPING 
COMMITMENT TO MORAL AND ETHICAL VALVES. One analyst has voiced amusement over 
the fact that the business world has begun to adopt the language and many of the concerns of the 
church while the church has begun to adopt the language and many of the concerns of the business 
·world. There seems to be an enorn1ous amount of interest in the marketplace in seeing our society 
recover some of the moral and ethical values that fortn the foundation of a lasting democratic 
society. Society has suffered from several decades of trying to govern and do business without 
giving serious attention to the issues of decency. We must wake up to realize that to neglect moral 
and spiri!ual foundations and to neglect the effort to develop character in the lives of students would 
betremendously costly to the individual and t~ democracy. So many of the questions today are not 
questions abqut whether or not we have the technology to do things, they are questions about what is 
right to do. 

Students are not going to be challenged to deal with moral and ethical issues in very many 
colleges in the United States today~ We are dangerously close to being a nation adrift in a sea of 
moral relativism without any profound sense of what is right or what is wrong. That's why the 
Union Universities of the world are so important to today's society. There must be schools like this 
which dare to be the voice of conscience, the instrument of prophetic tension that somehow causes 
the brightest and best young minds to deal with the moral and ethical imperatives of the Christian 

., faith. 
' 

4. Leaders for the 21st century will come from those who are committed to SEEKING TO KNOW 
THE MIND AND WILL OF GOD for their lives and for their world. That's what singles Christian 
leaders out from all the rest. In the early pages of the book of Joshua, Joshua called the people 
together to talk about moving across into the Promised Land and beginning a whole new era for the 
people of God. He reminded them that they had never passed that way befove. He then issued the 
call for them to "Sanctify yourselves; for tomorrow the Lord will do wonders among you." (Joshua 
3:5). 

That's exactly where we are today, facing a whole new era in human history, inheriting a 
world in transition, facing the task of constructing new structures and enhancing old structures. 
Christian leaders for the 21st century will try to discover what God wants for His world and will do 
whatever they can to move that world toward what God wants.. Christian leaders will grasp the 
significance of a growing world and its needs and they will be people of vision who are willing to 
think new thoughts while attempting new solutions to mankind's age-old problems. 

This university is committed to helping young people grow spiritually while they are 
growing intellectually and professi~nally. Students are being challenged and are being given 
tremendous opportunities to feel the claims of Christ upon their lives while they are on this 
educational pilgrimage. You can be assured that when they walk away from here, God's will and 
God's WJ:lY are important considerations in what they decide to do or be. 

I like the perspective of journalist Hal Wingo when he contended: 
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numbers a bit as a result, but I can handle decreases in numbers, even though that pains, better than I 
can handle decreases in quality of students. 
JUFF: Last year I believe the average ACT was 22.75. Is that changing? 
GRIFFIN: W.e may go to 23.2 this year. I won't know, of course, until we look at it after they get 
here, but it should definitely be an increase since last year's minimum was a 16 ACT. 
JUFF: I get to ask that frivolous question I always wondered: how many college cata~ogues do you 
have to give out to snare one student in return? 
GRIFFIN: We have 5500 made up yearly, but we don't give them to prospective students very · 
often. Really, they need something less cumbersome, so we have some mail-.out marketing material 
we send, and we give them catalogues in May as- they graduate from high school. It would be $5.00 
wasted too many times if we. used the catalogue as publicity. 
JUFF: What's the student cost per year? What percent does that pay Union's expenses per student? 
GRIFFIN: The on campus cost is about $8000 per year; off campus is $5,690. Student tuition 
generates about 50% of the total university budget. . 
JUFF: Our daughter, a senior in high school next year, has already received inforrnation from 18 or 
20 schools. Most of those are from <;entral and east Tennessee (UTK, Milligan, Cumberland, ETSU, 
Lee, University of the South, King, Austin Peay, MTSU, Belmont). Only Union from west 
Tennessee. What's the story here; is that a fluke? 
GRIFFIN: Many of those schools buy names and addresses from ACT headquarters. Union does 
not. But some of those schools canvas students across the state. I'm surprised at a couple of schools 
in West Tennessee not contacting a student of her ability. 
JUFF: What program/opportunities are most asked about by prospective students (nursing, travel 
abroad, computer, etc.)? 
GRIFFIN: In the past it has been nursing. That may change though with our dropping the ASN 
program. More and more are asking about placements and types of careers and opportunities. 
JUFF: How do most students learn about us--through what source (church, guidance counselors, 
friend, etc.)? 
GRIFFIN: That's a difficult question because there are 37 different combinations of sources we 
keep on file. But high school counselors and visits account for the most, about 18%; Centrifuge 
11 %; Churches 11 %; alumni, friends, etc. 9%. 

' 

JUFF: Is there a question you like to be asked by an interviewer in order to let the faculty know 
something else about your work? 
GRIFFIN: I'd like the faculty to know two things. I' rn very concerned about raising the quality of 
students they teach. Now the ACT score is not the ultimate indicator, but it is one of the best. 
Second, I'm much more concerned about retention than recruitment. 

' 

• 

-26-

' 

I 
I 
.I 

I 
I 
I 
I 
I 

I 


























